
 
 

 

 

 

 

 

Blue Hills Federation 

Feedback Policy 

 
Philosophy 

 

At Blue Hills’ Federation we believe that information gained from observation and feedback should then inform 

teaching and planning. This forms an integral part of the teaching and learning process by enabling staff and 

children to celebrate achievements and address misconceptions.  The responses to children’s work should focus on 

successes, progressions and areas for development, enabling all children to become reflective learners.  

 

Expectations 

Teachers will use their professional judgement to provide the relevant feedback, which will focus on the learning 

journey of each child. Every piece of work will be acknowledged but not all work will receive a written comment. 

 

Curriculum Feedback 

All feedback given across all subjects will follow the ‘Feedback Code’ (see appendix 1). 

 

Self and peer feedback  

Wherever possible, children should engage in reflective evaluations of their own or others’ work so that they may 

receive feedback about how they are progressing. Within lessons, children should be given time to reflect on their 

learning and identify their own successes and look for improvement points as appropriate to age and ability. 

 



Reasons for Feedback  

 

 To recognise, encourage and reward children’s efforts and celebrate successes with them.  

 To provide a dialogue between teacher and child which provides clear, appropriate feedback, referring to 

the learning objectives and/or success criteria. 

 To further develop children’s confidence in reviewing their own work and setting their own targets by 

identifying the next steps in their learning.  

 To indicate how a piece of work can be corrected or improved. 

 To help pupils to develop an understanding of the standards they need to reach in order to achieve age 

related expectations. 

 To support pupils who are below or exceeding expectations and therefore require extra intervention or 

further challenge.  

 To provide evidence of assessments made and to help moderate the interpretation of learning objectives 

and standards across the school 

 To involve parents in reviewing their child’s progress and to help in reporting to parents.  

 To aid curriculum planning  

 

Feedback should:  

 

 Be manageable for teachers.  

 Respond to individual learning needs.  

 Give children opportunities to respond to their work. 

 Encourage and motivate pupils. 

 Highlight what the next area for learning should be. 

 Show pupils that their work is valued. 

 Be used to inform the teacher’s short and medium term planning of the next step. 

 Recognise the importance of verbal discussions as well as written comments. 

 Be consistent across the school and understood by all those involved including the children. 

 

Organisation  

 

 Where possible, children should be encouraged to self-mark using a purple pen.  

 Teaching Assistants should be encouraged to use the Feedback Code for the individuals / small groups they 

work with.  

 Feedback should be accessible to pupils and teachers need to make sure that children can read and 

understand it.  

 Children should be encouraged to self and peer-assess which includes leaving comments about the progress 

they/their peer has made.  

 

 

 

 

 

 

 

 

 

 

 



Appendix 1 

 

Feedback Code 

 
Highlighted in yellow = respond to further improve your work 

 

Highlighted in pink = you have done something impressive 

 

P = punctuation 

 

SP = spelling 

 

// = New Paragraph 

 

 Incorrect 

 
 

TS = Teacher Support 

TAS = Teaching Assistant Support 

I = Independent work 

VF=Verbal feedback 

M (merit) H (housepoint) 

 

Pupil Self Editing 

Use a purple pen to self-edit or peer feedback 

         

Aspects of the Feedback Code may be simplified for Key Stage One. 

 

The Early Years do not follow this code. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Reviewed March 2019 


